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Report 
Summary 

Over the last month the Saab team have been working hard  on our KPIs for 
the year and preparing to welcome students back to campus. It’s been 
exciting to have some students return already. To hear all about what we 
have been up to read this months officer report!  

 
KPIs Updates 

70% of students 
feel that they 

have access to 
mental health 
support and 
would feel 

comfortable 
using it 

Progress this 
month: 
 

Over the last month I have been working with The Advice 
centre and the Assistant campaigns manager to recruit 
wellbeing champions. We have successfully recruited and 
trained our Three lead wellbeing champions  for mental, 
sexual and physical health and I am very excited to work 
with them over the next year to signpost and support 
students.   

Plans for next 
month: 
 

Over the next month I plan to work closely with the Advice 
centre and the newly appointed Lead Wellbeing 
champions to signpost and support students wellbeing as 
they begin to return to campus.  
I will also continue to work to recruit Wellbeing champion 
volunteers across all three areas.  
Finally I would like to work with Advice to assess 
engagement of different demographics of students and 
consider how we can support them.   

Implement a 
Students Union 

housing 
accreditation 
scheme and 

letting agency 

 

Progress this 
month: 
 

Over the last month we have been working hard to launch 
the Housing accreditation scheme- which was successfully 
launched on the 11th September. I have also been working 
closely with Advice, our Community Officer and our 
Accreditation Scheme Manager to create student friendly 
resources that provide information on all aspects of 
renting.  

Plans for next 
month: 
 

Over the next month I plan to continue working with staff 
to ensure the smooth running of the accreditation scheme 
and continue to work on student resources.   

75% of students 
are aware of 

how to access 
sexual health 

provisions and 
education. 

Progress this 
month: 
 

While SHAG packs are unable to go ahead, I am still 
thinking about the sexual health of students. I have been 
investigating ways to implement plastic free sanitary items  
available on campus for students in a COVID secure 
manner.  
I have also been in conversations with Passante and am 
hoping to have a meeting with them soon regarding the 
future of shag packs and providing contraception for 
students.  

Plans for next 
month: 
 

I want to make contact with LISH with the aim to work 
closely with them to provide  increased STI testing on 
campus and to implement ‘at home’ testing kits and 
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contraception for students. I also want to work with the 
University GP centre to provide students with educational 
resources on a wide range of sexual health topics.  
I am keen to work in collaboration with Lucy our lead 
sexual health Wellbeing Champion on this as she has some 
fantastic ideas on sexual health for students.  

Successfully 
launch the 

community map 
by November 

2020    

Progress this 
month: 

I Have had feedback from the campaigns network group 
and representative societies about the places in Lincoln 
they consider to be ‘hidden gems’.  
I have also began to investigate volunteering opportunities 
(both short and long term) for students to take part in. I 
hope these will be included on the map.  
As the Map aims to increase inclusivity, I have also been 
working on implementing sunflower lanyards and this 
month they have arrived! We have also designed cards to 
be worn with them.   
 

Plans for next 
month: 
 

Over the next month I hope to collate all the information 
from students and use social media to gain more feedback 
on areas of interest in Lincoln. I also aim to work closely 
with staff to progress the project. 

80% of Students 
feel that the 

Students Union 
supports their 

health and 
wellbeing 

Progress this 
month: 

Similarly to last month the updating of the website to 
contain more information in areas students need more 
support has been put on hold due to other projects taking 
priority.   

Plans for next 
month: 
 

I hope to work with wellbeing to begin to write the content 
for the update, providing other projects don’t take priority. 
This will allow students to access information, even If they 
do not feel ready to contact the advice centre.  

70% of students 
are aware of the 

Wellbeing  
network  

Progress this 
month: 

Over the last month we have recruited and trained our the 
three lead wellbeing champion role, who are very 
passionate about their areas and I’m confident they will do 
a fantastic job. We have also started recruiting volunteers 
for the wellbeing campion role.  

Plans for next 
month: 
 

 I hope to continue to develop the roles of our lead 
wellbeing champions with them so they can successfully 
support students. I also hope to continue to recruit 
wellbeing champion volunteers and begin their training.   

 

Student Interaction 
update: 

Have continued our Facebook lives, spoken to societies regarding the 
community map, recruited and trained lead wellbeing champions, worked 
with the Community campaigns network to develop housing advice for 
students, hosted our first in person early starters welcome week event!  
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Committee and 
University Staff 

updates: 

A mentor meeting with Julian Free,  a catch up with Jaqueline mayor an 
the student support services- including introdictions to the sexual 
misconduct reporting system and the new PASS education support plans, 
prepared for an open day talk, had introductions with areas of university 
staff we had yet to meet, including the estates department. I was also part 
of a panel on an online RAISE event.  

Any Other Business: 
 

I have continued to work on the SUggestion to implement free hot water 
on campus,   I attended training on sexual misconduct and domestic 
abuse as well as training on unconscious bias in the workplace and over 
the last two days the sabbatical officers have been attending training days 
to develop our skills. Finally, I attended my first Sincil Bank neighbourhood 
board and had a wonderful time meeting the local community, sharing 
ideas and hearing how positive they were about students.  

  
 

  


